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§ 96‑14.10.  Disciplinary suspension.
The disciplinary suspension of an employee for 30 or fewer consecutive calendar days does 

not constitute good cause for leaving work. An individual who is on suspension is not available 
for work and is not eligible for benefits for any week during any part of the disciplinary 
suspension. If the disciplinary suspension exceeds 30 days, the individual is considered to have 
been discharged from work because of the acts or omissions that caused the suspension and the 
issue is whether the discharge was for disqualifying reasons. During the period of suspension of 
30 or fewer days, the individual is considered to be attached to the employer's payroll, and the 
issue of separation from work is held in abeyance until a claim is filed for a week to which this 
section does not apply.  (2013‑2, s. 5; 2013‑224, ss. 15, 19.)


